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CSEA Coronavirus Updates

(o) iDL ™ INFORMATION
(T k. & UPDATES

(Updated 8/17/21) The COVID-19 pandemic is having a significant impact on CSEA members working in our
public schools and community colleges. We understand that you have many questions regarding your
rights, bargaining options and protecting your health. Please visit https://www.csea.com/coronavirus for
FAQS and updates. Visit www.venturacountyrecovers.org for up-to-date Covid-19 information for Ventura

CSEA statement on vaccinations and testing for school employees
Aug 11

CSEA issued the following statement on Governor Newsom's decision to require COVID vaccinations or
regular testing for school employees.

“CSEA is committed to ensuring the safety of students and staff in California schools,” said Association
President Shane Dishman. “Broad vaccination is the surest way to see us out of this pandemic and ensure
that schools stay open for in-person instruction, and our youngest students and those who are not eligible
for the vaccine are dependent on those of us who can get it. We must all do our part to either get
vaccinated or take the necessary measures to ensure we do not pose a health risk to others.”

Y¢  Chapter Meetings on ZOOM

Chapter meetings are easy to attend! If you would like to attend the ZOOM meeting, please email Shannon
Snyder @ SSnyder@conejousd.org. Go to zoom.us today to sign up for your free account.
1° time chapter members that attend will receive a FREE gift! Come join us!

IMPORTANT DATES

CSEA Chapter Meeting
3rd Thursday of the Month
*Z00M*

@ 5:15 pm

October 21st, 2021
- November 18, 2021
You work hard tgrimprove the lives of the students you serve. Decem ber 1 6th, 202 1

That's why we work hard to improve the lives of the members
we serve. By joining CSEA, you get the peace of mind you want.

8\and the oppax .‘ lesyou deserve—allowing you to focus on CVUSD Board Meeting
: . : 1st &3rd Tuesday of the Month
Online @ 6:00 pm

September 27+, 2021

(Special Board meeting - 10am)

: October 5, 2021
A n® .. | on o October 19:n, 2021
—Aclivate e
- ' www.csea.com/join Personnel Commission Meeting

your CSEA Membership Complete your application District Office @ 5:00pm

or call 2nd or 3rd Wednesday of each Month
(866) 487-2732 Please refer to CVUSD website for future dates.
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President’'s Message

I would like to start by saying THANK YOU to most of our classified members for
doing an amazing job! I'm sure you don't hear it enough from your bosses or the
community so [ want to express my appreciation for how hard you work. We have
received a multitude of calls/concerns from our members regarding shortage of
staff. Your concerns are legitimate and have not been ignored. Unfortunately
there is a shortage of applicants State wide. We are working with HR trying to
come up with solutions but there is NO reason YOU should not receive/take your
breaks/lunches. Please reach out to us if this is happening ( if you haven't
already).

Recently you have either seen or heard from some of us about the Calpers election
and we appreciate those of you who voted. Always practice your privilege to

vote! You should also practice your privilege to visit our chapter meeting. It's 1
hour..I promise. At these meetings we disseminate all kinds of information such as
updates on contract negotiations, upcoming training's, etc. I realize that everyone
has lots of things going on and there are other things you would rather be

doing. Fortunately my board members, the 25 people who regularly attend, and
myself don't have any outside interests or families so we are happy to meet.

Moving on. We are heading into contract negotiations and you will be receiving a
questionnaire for what you would like to see happen with our contract. Please take
the time to fill it out because it impacts you directly. Our team has read and re-
read the existing contract to see where we can make improvements. Your input is
desired and will be considered. We know everyone wants more money so if that is
your only suggestion you can take a pass on the survey. I'm not saying that
sarcastically. We understand that is the main issue always.

Last couple of thoughts. Our Chapter is low on membership and Victory Club
participants. Unfortunately this impacts our ability to get more accomplished for
our members. One dollar a month for 10 months for the Victory Club would go a
long way. Please come to the next meeting and we can explain how that can
positively impact our members. As far as the low membership goes the larger we
are the stronger we are. I have been advised on how to present this next nugget
for our non-members. If you run into difficulties with the District we are not
obligated to help you in any way. We won't! Conflicts arise at work because we
are different and unique and sometimes see things from an opposite

perspective. Our team has been working well with HR to resolve lots of issues that
most members never know about. Let's take a positive approach to this

subject. Join Us! Get Involved! Help us help you. I will not be at next month's
Chapter Meeting so if you don't like me it is a perfect one to attend. John Noble
and the rest of the team will do a great job.

Stay safe,
Brian Farrell @‘é‘q
President, Chapter 620

AFL-CIO


https://www.csea.com/web/Issues/Election-2018

e Victory Club ¢

Your Victory Club needs your help so that CSEA
can continue to be strong politically and support CSEA CARES
chapters when they have candidates for the

school board running, and to support legislators

so that we can pass those bills that help our Donate to the CS EA

members: such as SB 95 that added 80 hours of
additional paid leave for COVID-related reasons ASS I STAN CE F U N D
for full-time employees and pro-rated hours for
part-timers, if you couldn’t work for a variety of
reasons. SB 411 Cortese (a candidate supported
by CSEA) which eliminates the huge penalty to
our CalPERS retirees who work too many hours
after retiring and must payback and re-instate E:E!
from retirement currently. Plus much more.

The Dorothy Bjork Assistance Fund, which
provides financial relief to members in need,
subsists solely on your generous donations.

www.csea.com/humanitarian

We are asking members to join for $1.00 per
month from their School District Warrant/
Paycheck. If you are already a member, please
consider contributing $1.00 more. The more
members our district has, the more money each

candidate your chapter supports for your school CVUSD EMPLOYEES

board will receive.

You are not automatically associated with

If you have any questions please contact: CSEA Chapter 620. You must fill out an

application to become a member of the union
Jeanne M. Foster, CSEA Regional Rep - Region 59/8 - and by doing so, automatically become a
Area ] Chapter member.

Cell: 805 750 6489

jeannefoster@earthlink.net Values of MemberShlp

e Enforce Fair contracts/Fair Wages

e Increases - without CSEA, the district can control
wages

¢ Handles grievances

e Legal representation

e Training opportunities

e Assistance when in need

¢ Voting Rights - Every member has a voice

Victory Club application is attached to this
newsletter.

Please use link below for the application.

New Member Application Form

You can send your application via interoffice
mail to: CSEA Mailbox, 750 Mitchell Road


https://www.csea.com/web/Issues/Election-2018
http://www.conejousd.org/Portals/0/usersdata/CSEA/Documents/2018%20New%20Member%20Application.pdf?ver=2018-10-05-120356-103
mailto:jeannefoster@earthlink.net
https://actionnetwork.org/fundraising/donate-now-to-directly-assist-your-fellow-csea-members-and-their-families-in-need

Paraeducator Accelerated Training Hub — Now Open!

Topics Covered:

+« [The Essential Para Series

Student Instruction

Student Wellness

SPED topics: Autism,

PATH registration now open

PATH is CSEA's on-demand learning platform specifically
tailored to help paraeducators improve their skills and
bring new knowledge to the classroom.
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Emergency assistance for wildfire victims

CSEA wants our members and families affected by the Caldor and Dixie fires to
know we are here for you with emergency assistance. If you need support, please
contact our Member Benefits department at (866) 487-2732

or memberbenefits@csea.com. We are also asking for donations to help. No dona-
tion is too small when it has the ability to provide a member with support, and

every penny given goes directly to those in need. Donate today
@

at www.csea.com/assistance.
MO0
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We are excited to announce that the 2022 Paraeducator Conference will be held
in person at Harrah's Convention Center in Southern California, March 7-9, 2022.
Not only this, but all registrants will have access to a library of on demand virtual
content for viewing on their own time after the conference. It's our first hybrid
paraeducator conference! Please save the date and share this exciting news with
your districts so they budget for CSEA paraeducators to take advantage of this
amazing training opportunity.

social and emotional
wellness, ADHD

Technology tutorials

Mew content is added
regularly

began in 1927

when a group of Oakland
custodians set out to secure
retirement benefits. More
than 90 years later, CSEA
continues to pursue the
interests of classified
school employees at the
Capitol and at your local
bargaining table. Our
success securing retirement
benefits, fair wages and
benefits, safety measures
and employee rights is a
testament to the hard work
of all CSEA members.



mailto:memberbenefits@csea.com
http://www.csea.com/assistance
https://web.cvent.com/event/98c6b8d8-47e4-4779-89cd-8f3d782caf03/summary
https://www.csea.com/path

MEMBER )
BENEFITS GUIDE CSEA Annual Benefits Guide

The CSEA 2021 benefits guide is now available. Click here to view all your benefits and

savings as a CSEA member.

View Now

Everyday Benefits
& Discounts

CSEA makes sure members get their dues dollars’ worth in discounts
and benefits.

From discounts on flowers and gifts to pet insurance and hotel stays,

no matter what you're doing, CSEA has something for you to take
advantage of. CSEA members work hard to ensure the future of our

students, so we work hard to make sure to be there for you on and off V. N
the job. Below are some everyday benefits and discounts for you and I ew OW

your family.

Amusements &
Attractions

Amusements and attractions are BACK! Below are links to what is
currently available for online tickets. We will continue to add links as
they become available so please check back here for updates! Please
call the Member Benefits Service Center at (866) 487-2732 if you have
questions. As you begin to venture out, please do pay close attention
to safety measures and protocols and stay healthy.

Click View Now or go to www.csea.com/benefits



https://csea.foleon.com/member-benefits-guide/member-benefits-guide-2021-2022/cover/#Free-Benefits
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